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New York State Department of Labor
Division of Labor Standards
Permit and Certificate Unit, Room 266A
State Office Campus, Building 12
Albany, NY 12240

Notice to Growers Employing Farm Laborers or Using Farm
Labor Contractors to Recruit or Supply Farm Workers

Sections 57 and 220 of the Workers’ Compensation Law states that before any permit, license, or certificate
involving employment of employees in New York State may be issued, the applicant must submit required
documents proving Workers’ Compensation and Disability insurance coverage. Laborers on your farm must be
covered for Workers” Compensation insurance if the payroll for farm laborers working on your farm(s) totaled
$1200 or more in the preceding year, whether or not such workers were recruited or supplied by a farm labor
contractor.

You must obtain and submit with your application, and keep available for inspection by investigators of the
Department of Labor, the following documentation:

1.

If liable for Workers” Compensation and Disability insurance, from your insurance company, you must
obtain a completed C-105.2 proving Workers’ Compensation Insurance coverage and a completed
DB-120.1 proving Disability Insurance coverage. Both forms are to be provided to this office. Other
acceptable forms of proof:

e U-26.3 from SIF

e |If self-insured, SI-12 or GSI-105.2 for WC and DB-155 for Disability
If insured through the NY State Insurance Fund, you may call toll-free 888-875-5790 to request form
U-26.3 and 866-697-4332 to request form DB-120.1.

If not liable for WC and/or Disability insurance, provide a completed CE-200 to this office. This form can
be obtained on-line at www.wcb.ny.gov. On the home page, click on “WC/DB Exemptions” then click on
“Request for WC/DB Exemption”. You may contact the Workers” Compensation Board at 866-298-7830
for assistance in obtaining this form. When you call, wait until the menu finishes for someone to give you
assistance.

The Workers’ Compensation Board offices are located at:

100 Broadway, Menands 220 Rabro Drive, Ste. 100
Albany, NY 12241 Hauppauge, NY 11788
State Office Building 175 Fulton Avenue

44 Hawley Street Hempstead, NY 11550
Binghamton, NY 13901

111 Livingston Street 41 N. Division Street
Brooklyn, NY 11201 Peekskill, NY 10566
Statler Towers, FL 3 State Office Building

107 Delaware Avenue 130 Main Street West
Buffalo, NY 14202 Rochester, NY 14614

State Office Building
935 James Street
Syracuse, NY 13203

LS 428 (10-12)


http://www.wcb.ny.gov/�
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1-800-321-0SHA (6742)
TTY 1-877-888-5627
www.osha.gov

HEAT ILLNESS CAN BE DEADLY. Let's make heat safety part

:  of the job. If you have questions,
Homemborin: : call OSHA. It's confidential.

We can help!
» Drink water often, even if you aren't thirsty.

« Rest in the shade to cool down.
» Report heat symptoms early.
» Know what to do in an emergency.

Developed by Cal/0SHA
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SOMBRA.
DESCANSOS.

EL CALOR PUEDE MATAR.

No olvide:

- Tome agua con frecuencia - aunque no tenga sed.
- Descanse en la sombra para refrescarse.

* Ojo con los primeros sintomas—reportelos.

- Sepa queé hacer en una emergencia.

Desarrnlladn por EAL/DSHA

1-800-321-0SHA (6742)
TTY 1-877-883-5627
www.osha.gov

La seguridad en el calor debe ser
parte del trabajo. Si usted

tiene preguntas, llame a OSHA.
Esta informacién es confidencial.
iNosotros podemos ayudar!
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NEW YORK STATE

L DIVISION OF

B HUMAN
l RIGHTS

WWW.DHR.NY.GOV

ANDREW M.CUOMO, GOVERNOR

THIS ESTABLISHMENT IS SUBJECT TO THE NEW YORK STATE HUMAN RIGHTS LAW
(EXECUTIVE LAW, ARTICLE 15)

DISCRIMINATION BASED ON AGE, RACE, CREED, COLOR,
NATIONAL ORIGIN, SEXUAL ORIENTATION, MILITARY STATUS,
SEX, DISABILITY, DOMESTIC VIOLENCE VICTIM STATUS, OR
MARITAL STATUS IS PROHIBITED BY THE NEW YORK STATE

DISCRIMINATION REALLY HURTS.
IF YOU SEE IT OR EXPERIENCE IT, CALL US.
WE'RE HERE.

(718) 741-8400 (888) 392-3644
0 (718)741-8300

ESTE ESTABLECIMIENTO ESTA SUJETO A LA LEY DE DERECHOS HUMANOS DEL ESTADO
DE NUEVA YORK (LEY EJECUTIVA, ARTICULO 15)

LA DISCRIMINACION BASADA EN EDAD, RAZA, CREDO, COLOR,
NACIONALIDAD, ORIENTACION SEXUAL, ESTADO MILITAR, SEXO,
DISCAPACIDAD, ESTADO COMO VICTIMA DE VIOLENCIA

DOMESTICA, O ESTADO CIVIL ESTA PROHIBIDA BAJO LA LEY DE
DERECHOS HUMANOS DEL ESTADO DE NUEVA YORK EN:

HUMAN RIGHTS LAW IN:

EMPLOYMENT, BY EMPLOYERS OF FOUR OR MORE PEOPLE, EMPLOYMENT
AGENCIES, LABOR ORGANIZATIONS AND APPRENTICESHIP TRAINING
PROGRAMS

Also prohibited: discrimination in employment on the basis of Sabbath observance or
religious practices; prior arrest or conviction record; predisposing genetic characteristics.

Reasonable accommodations for persons with disabilities may be required. A reasonable
accommodation is an adjustment to a job or work environment that enables a person
with a disability to perform the essential functions of a job in a reasonable manner.

RENTAL, LEASE OR SALE OF HOUSING, LAND AND COMMERCIAL SPACE

Exceptions

(1) rental of an apartment in an owner-occupied two-family house

(2) restrictions of all rooms in a housing accommodation to individuals of the same sex

(3) rental of a room by the occupant of a house or apartment

(4) sale, rental, or lease of accommodations of housing exclusively to persons 55 years
of age or older, and the spouse of such persons

Also prohibited: discrimination in housing on the basis of familial status (e.g. families
with children)

Reasonable accommodations and modifications for persons with disabilities may also be
required

ACTIVITIES OF REAL ESTATE BROKERS AND SALES PEOPLE
Also prohibited: commercial boycotts and blockbusting.

PLACES OF PUBLIC ACCOMMODATION, RESORT OR AMUSEMENT SUCH AS
RESTAURANTS, HOTELS, HOSPITALS, CLUBS AND MEDICAL OFFICES
Exception:

Age is not a covered classification relative to public accommodations.
Reasonable accommodations for persons with disabilities may also be required.
(Effective January 1st, 2008.)

ADVERTISING AND APPLICATIONS RELATING TO EMPLOYMENT, REAL ESTATE,
PLACES OF PUBLIC ACCOMMODATION AND CREDIT TRANSACTIONS

EDUCATIONAL INSTITUTIONS: NON-SECTARIAN, TAX EXEMPT, PUBLIC AND
PRIVATE

ALL CREDIT TRANSACTIONS INCLUDING FINANCING FOR PURCHASE,
MAINTENANCE AND REPAIR OF HOUSING

If you wish to file a formal complaint with the Division of Human Rights, you must do so
within one year after the discrimination occurred. The Division's services are provided
free of charge.

If you wish to file a complaint in State Court, you may do so within three years of the
discrimination. You may not file both with the Division and the State Court.
Retaliation for filing a laint or opposing discrimi y practices is prohibited.
You may file a complaint with the Division if you have been retaliated against.

FOR FURTHER INFORMATION, WRITE OR CALL THE DIVISION'S NEAREST OFFICE.
HEADQUARTERS: ONE FORDHAM PLAZA, 4TH FLOOR, BRONX, NY 10458

LA DISCRIMINACION REALMENTE HACE DANO.
SI ES TESTIGO O VICTIMA DE ELLA, LLAMENOS.
ESTAMOS AQUI PARA SERVIRLES.

(718) 741-8400 (888) 392-3644
110 (718)741-8300

EL EMPLEO, POR PARTE DE EMPLEADORES CON UN PERSONAL DE CUATRO PERSONAS O
MAS, EN SINDICATOS Y PROGRAMAS DE ADIESTRAMIENTO Y CAPACITACION

También se prohibe: La discriminacién en el empleo basado en la
observacion del Sabat y otras précticas religiosas, por previos arrestos o antecedentes
criminales, por predisposicién genética.

En casos de personas con discapacidades fisicas se puede exigir que se le proporcionen ajustes
necesarios y razonables. Un ajuste razonable es una modi cacién en el lugar o ambiente de
trabajo que permita que una persona con discapacidades pueda desempenar sus funciones de
forma razonable.

ALQUILER, CONTRATO DE ALQUILER, VENTA DE VIVIENDAS, TIERRAS O ESPACIOS

COMERCIALES

Excepciones

(1) el alquiler de un apartamento en una casa para dos familias en la que reside el propietario

(2) larestriccién de todas las habitaciones de una propiedad residencial para alojamiento de
individuos del mismo sexo

(3) el alquiler de una habitacién por el ocupante de una casa o apartamento

(4) la venta, alquiler, contrato de alquiler en viviendas para alojamiento exclusivo de personas
de 55 afios 0 més y sus respectivos esposos o esposas

También estd prohibido: la discriminacion en viviendas basada en la situacion familiar (ejemplo:
familias con nifios)

También se puede exigir que se hagan ajustes razonables y modificaciones para las personas
con discapacidades.

ACTIVIDADES DE AGENTES Y VENDEDORES DE BIENES RAICES

Estd prohibido: los boicots comerciales y la practica de vender o alquilar viviendas a grupos
étnicos minoritarios en barrios habitados predominantemente por blancos, con el propdsito de
depreciar las propiedades y hacer especulaciones. A ésta préctica se le conoce en inglés como
blockbusting

SITIOS PUBLICOS, LUGARES PARA VACACIONAR O DE ENTRETENIMIENTO COMO
RESTAURANTES, HOTELES, HOSPITALES, CLUBES Y CONSULTORIOS MEDICOS
Excepcion:

La edad no es una de las categorias protegidas con respecto a los sitios publicos.

Ajustes razonables para las personas con discapacidades también pueden ser requeridos.
(Efectivo el lero de enero del 2008.)

PUBLICIDAD Y SOLICITUDES RELACIONADAS A EMPLEOS, BIENES RAICES, SITIOS
PUBLICOS Y OPERACIONES DE CREDITO

INSTITUCIONES EDUCATIVAS: QUE NO SEAN RELIGIOSAS, LIBRES DE IMPUESTOS,
PUBLICAS Y PRIVADAS

TODAS LAS OPERACIONES DE CREDITO INCLUYENDO FINANCIAMIENTO DE COMPRA,
MANTENIMIENTO O REPARACIONES DE VIVIENDAS

Si desea presentar una querella con la Divisién de Derechos Humanos, debe hacerlo dentro de
un plazo de un afio después que el acto discriminatorio haya ocurrido. Los servicios que ofrece
la Divisién son gratuitos.

Si desea presentar una querella ante la Corte Estatal tiene un plazo de hasta tres afios después
del incidente discriminatorio para hacerlo. No puede presentar su queja en ambos lugares, la
Divisién y la Corte Estatal.

Esta prohibido tomar represalias contra una persona porque haya presentado una querella
o por oponerse a conductas discriminatorias. Usted puede presentar una querella ante la
Divisién si han t do rep! lias en su contra.

PARA MAS INFORMACION, ESCRIBA O LLAME A SU OFICINA DE LA DIVISION MAS
CERCANA.
SEDE: ONE FORDHAM PLAZA, 4TH FLOOR, BRONX, NY 10458

| DIVISION DE
DERECHOS
HUMANOS

WWW.DHR.NY.GOV

GOBERNADOR ANDREW M. CUOMO



This page has been left blank intentionally.



This page has been left blank intentionally.



NEWYORK | Immigrant Policies

STATE OF

oreorTUNITY. | 9 Affairs

A Division of the New York State Department of Labor

AGLP 4 (5/1 5) The New York State Department of Labor is an Equal Opportunity Employer/Program. Auxiliary aids and services are available upon request to individuals with disabilities.
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